Updated 15/3/23

Number on roll: 457

Boys: 52%

Girls: 48%

FSM E6: 56%

SEND: 21%

EHCPs: 10 +2 in draft
EAL: 35%

CLA: 0.44%

Young carers: 2.4%

Joined in EYFS: 76%

Classes:

52 place full-time nursery.
2 form entry rec-Y6

Breakfast provision

8-8:30 breakfast club run by school

After school:

No after school childcare.
Lots of clubs — all children stay until 4pm on a Tuesday
to do aclub

Any LA resource provision:

No

Any alternative provision used:

No

Number on Raoll Gender

52.1% Boys

Absence Rates

Overall absence rate

- Authorised absence rate

5.5% 6.2%

- Unautherised absence rate

School  Mational

@ School absence figures only include pupils in ¥1 to Y&. This is to be inline with national reporting.

EAL Joined in Reception or
lower
36.1%
21.2%
School  Mational
@ Cnly includes pupils in
Reception and above.
Persistent Absence
School National
2.9% 8.2%
35% 5.0% 16.4% 18.2%
1.9% 1.2%
School  Mational

@ Percentage of Y1to V6
pupils who miss 10% or more
S255i0Ns




Year Groups

Year Group Pupils Boys Girls EAL Summer Born Ever 6 FSM  SEN Support EHC Plan Absence Rate
Mursery 2 49 [l 14 | 23 23 [ 3| 0 9.1% |
Reception 49 23 [} 25 [ sl 27 22 |} 10 | 0 109% |
Year 1 57 29 [ 2z [ 10 | 21 2 71 0 6.4% |
Year 2 &1 sl =8 30 [0 32 36 [ 2N | 0 53% |
Year 3 62 31 [ 31 [ 22 22 20 [ 13 3| 55% |
Year 4 57 23 |} Il = 25 33 s | 1 41% |
Year 5 61 vl =B 27 | 22 39 I N | 4| 48% |
Year 6 61 30 i 31 26 8 27 3 [ 14 | 2| 8.4% |

Note: 3 teachers in Y2 & Y6.



The school is part of the Greater Manchester Academies Trust, a copy of the scheme of
delegation is available on the website. The school operates a full local governing board, the
chair of which sits as a trustee on the trust board. The trust is run by an Executive Principal, Mr
John Rowlands.

Local context:
The school is situated on the border of the Harpurhey and Collyhurst LSOAs, around 2 miles
north of Manchester City Centre.

There are some contextual barriers which should be acknowledged:

-High rates of unemployment and historical non engagement/completion with/of education
-Low health levels - the highest all age, all cause mortality rate of any LSOA in 2019

-High crime levels (see below)

-High levels of temporary, below standard, or illegal housing, including HMOs

-High levels of first language other than English

-High levels of mental health difficulty

-Low vaccine uptake levels

-Low levels of oral hygiene and dentist engagement

Crime Rates by Incident Type

The fallowing graph shows recorded crime between June 2017 and July 2018 in this L50A area. Statistics are released b
police.uk on a regular basis.

UK Average This Area
Anti-social behaviour _ 36 52
Burglary I 15
Robbery I 2 10
Wehicle Crimes _ 12 16
violent Crimes I 5 89
Shoplifting 10 5
Criminal Damage / Arson _ 15 34
Theft | 19 17
Drugs I 5 5
Other Crirmes _ 3 3

Fossession of Weapons 12 B



Social Grades

The social grade of people in Harpurhey is the
socio-economic classification used by the Market
Research and Marketing Industries, most often in
the analysis of spending habits and consumer
attitudes. Originally developed by the Mational
Readership Survey to classify their readership, they
are used by many organisations and companies for
market research.

Classifications for social grades are based on the
occupation of the head of the household. [Click to
show]:

A - Upper Middle Class

Higher administrative, managerial or professional
B - Middle Class

Intermediate managerial, administrative ar
professional

€1 - Lower Middle Class

Supervisory or clerical and junior management,
administrative or professional

€2 - Skilled Working Class

Skilled manual workers

D - Working Class

Semi and unskilled manual workers

E - Non Working

Casual or lowest grade workers, pensioners, and
others who may rely on the welfare state for their
Incame, including students.

Household Income

Whilst the UK's househalds bring in an average of
E39,468 each year, households in M3 30N take
haime £21,320, which is 1% lower than the LK
average

In 2017, the QNS found that median workplace-
based earnings in predominantly urban areas
{excluding London) were £22,%00 while
predominantly rural areas were slightly lower at
£21,400.

Unemployment Rates

As of May-July 2018, the ONS recorded the UK's
umemployment rate at 4%. The unemployment rate
of M8 50N was recorded as being 21.8% , which is
higher than the UK average.

9.3% are classed as being students in full-time
education. The remaining 69.1% of people in M9
S0 are in work,
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At MCPA, none of the above are seen as excuses for under performance. They are a

reason to do better.
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The intake of MCPA is mostly local to the school. It is representative of the cultural, racial and
religious diversity which we see and value in North Manchester.

Current attendance is extremely positive, given the challenges of the pandemic. MCPA, along
with much of Morth Manchester, has been severely hampered by COVID-19 cases and contact
isolation. Current whole school attendance is around 95%. However, persistent absence is an
area of focus for the school (currently around 15% Y1-6). Much of this is due to covid absence
counting as illness.

Staffing and Leadership at the school are stable. There are 2 teachers and 2 TAs in each year
group, with additional staff to provide targeted support and cover PPA.

The school has a Headteacher, Alex Reed. who is currently also Interim Associate Headteacher
of Collyhurst Mursery School. There are 2 Deputy Headteachers - Mazia Bashir, with a focus on
the quality of education, and lan Williams for inclusion. There is an Assistant Headteacher,
Hayley Carty, who is responsible for the quality of early education - Hayley currently spends
half of her week at Collyhurst Mursery School, supporting their development. The Academy
Business Manager, Jeanette Wong, is also part of the senior management team.

The senior leadership team is made up of the SMT, plus the Associate Assistant Headteacher,
SENDCo and Phase Leaders.

The school's designated safeguarding leader is Lorraine Carlin, this is her full-time role.



